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Week of June 19, 1972 


URBAN LEAGUE PLACES 3,700 
MINORITY YOUTHS IN APPRENTICESHIPS 


WASHINGTON -- The National Urban League, has placed3,738 minority 
youths as apprentices, mostly in the building and construction trades, 
since 1967. The League operates 33 Apprenticeship Outreach programs 
and has placed a total of 4,567 apprentices since the program began. 

Manpower Administrator Paul J. Fasser, Jr., announced that the 
placements were made over a five-year period up to December 31, 1971 
under contracts funded for $3.8 million by the Labor Department's 
Manpower Administration. 

More than 96 percent of the Urban League's apprentices were placed 
in the building and construction trades, the rest in the metalworking 
and miscellaneous trades. 

More than half of the 4,384 placements made in 17 construction 
trades were concentrated in five trades: 

Carpenter, 1,060 
Painter, 416 

Operating engineer, 378 
Electrician, 339 
Cement mason, 327 

More than half (52 percent) of the apprentices were placed in seven 
cities: Chicago, 834; Phoenix, 312; Baltimore, 301; Denver, 270; Atlanta 


243; Los Angeles, 231; and Milwaukee, 209. 


As a byproduct of the League's efforts in placing 4,567 apprentices, 


it is estimated that about 46,000 youths have benefited by attending 
classes and receiving instruction in mathematics reading, and other 
trade-related subjects, even though they did not complete the courses 


and become apprentices. 


(MORE) 
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The apprenticeship Outreach Program recruits prospects through 
local State Employment Service offices, Apprenticeship Information Centers, 
construction-industry groups, and community-actionnaggncteses. 


Written and oral tests are given by joint apprenticeship committees 


representing management and labor in each trade. 


Apprenticeship Outreach sponsors also counsel and assist those 
apprentices selected to remain in their chosen apprenticeships until 
successful completion. 

In January of this year, the League signed a new $4-million contract 
with the Manpower Administration to place 2,180 additional apprentices 
over an 18-month period in programs operating in 42 cities. 

The National Urban League and its affiliates have also had on-the- 
job (OJT) training contracts under the Manpower Development and Training 
Act (MDTA) since 1964, funded for $32.5 million, to provide training for 
39,300 disadvantaged unemployed and underemployed persons. 

Under another Labor Department contract, the League is providing 
supportive services to welfare recipients enrolled in the Work Incentive 
(WIN) program in 10 cities. 

It is estimated that 61,000 persons have been trained and placed 
in jobs in the seven years the League has been working as a Labor 
Department contractor. 

The League identifies its own Apprenticeship Outreach Program as 
"LEAP" (for Labor Education Advancement Programs), whose national 
director is Napoleon B. Johnson, II. 

National Urban League headquarters are at 477 Madison Ave., New York 


City 10022 (Tel: 212/751-6077). 
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MINORITY APPRENTICES 26% OF INFORMATION CENTER 
PLACEMENTS DURING 1971 


WASHINGTON -- One-fourth of all apprentices placed by the Labor 
Department's 34 Apprenticeship Information Centers (AICs) during 1971 
were from minority groups, Manpower Administrator Paul J. Fasser, Jr., 
has announced. 

During the calendar year, 1,985 minority applicants screened by 
the AIC's became apprentices in programs registered with the Labor 
Department's Bureau of Apprenticeship and Training, or with State apprentice- 
ship agencies. 

The total of all apprentices placed during 1971 by the AICs was 
7,603. 

This minority apprentice placement ratio is 2 percent higher than 
1970 and 6 percent higher than 1969. 

Of the 7,603 apprentices placed, 6,043 (80 percent) became building 
and construction trades apprentices. Of the latter, 1,641 (27 percent) 
are members of minority groups -- a 5 percent higher ratio than 1970 
when there were 1,043 minority apprentices (22 percent) out of 4,711. 

AIC cities with the highest number of apprentice placements in 1971 
were the District of Columbia, 1,118 (35 percent minority); Chicago, 962 
(31 percent); Phoenix, 826 (17 percent); Seattle, 417 (23 percent); 
Philadelphia, 375 (14 percent); ‘Portland, Ore., 352 (10 percent); and 
Pittsburgh, 343 (57 percent). 


The Apprenticeship Information Centers, administered by the Labor 


Department's Manpower Administration, originated in 1963. Their purpose 


is to provide available information on apprenticeship opportunities in 
the communities in which they operate and to give necessary support and 
assistance to young men and women who wish to become apprentices in the 
skilled apprenticeable trades. 


(MORE) 
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The AICs operate under the auspices of the State Employment Service 


in the cities in which they are located. 


A three-year comparison of the number of interested persons appear- 


ing at the AICS, the number referred to apprenticeship openings, and 


the number accepted as apprentices follows: 


Appeared Referred Accepted 
Total Minorit Total Minorit Total Minorit 
47, 485 ifs 5 34,688 ~ 9,217 9,319 an os KL 7 
51,091 17,981 34,903 10,964 §,927 1,427 
55,927 19,923 35,347 10,524 7,603 1,985 


# # # 
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JOBLESS RATE AMONG BLACK YOUTH 'OUTRAGEOUS*, 
LABOR SECRETARY SAYS 


DENVER -- Charging that the country has been doing a poor job of 


building bridges from school to jobs, Secretary of Labor J. D. Hodgson 


called minority youth unemployment "outrageous." 

He pointed out that in 1971 the jobless rate for nonwhite 16 and 
17 year olds was over 35 percent and the rate for all young people in 
this age group was 19 percent. 

"That's just plain outrageous," the Secretary declared in a speech 
here before the Industrial Relations Research Association in which he 
asked a series of questions as to what can be done. 

"Do we have some fatal flaw in our public school system?" he asked. 
"Do we need a new approach in our manpower programs? In our wage 
structure? Is there something labor and management should be doing to 
help our young people get started on useful careers? Or are there other 
factors operating here?" 

Hodgson said answers must be found “because the future world of 
work depends heavily on how well we construct bridges from school to 


employment. And we have not been doing very well to date." 
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BLACK LABOR DEPT. OFFICIAL PROPOSES 
AFFIRMATIVE ACTION PROGRAM FOR STATE 
MERIT SYSTEMS 

NEW YORK CITY -- A U.S. Labor Department official has outlined an affirmative 
action program to help state agencies expand minority job opportunities. 

Arthur A. Chapin, Manpower Administration Director for the Office of Equal Employ- 
ment Opportunities, recently summarized a model program to "unlock" state merit systems 
to blacks and other minorities in a speech before the New York State Careerists Society. 

Pointing out that factors such as lack of confidence, aspirations geared to past 
possibilities, limited preparation for passing standardized tests and inadequate 
recruitment efforts have all impeded the employment of minorities by state agencies, 
Chapin described a model system for coming to grips with these deterents and improving 
the job status of minorities. Steps in such a program include: 

-- an inventory of all jobs available in State agencies; 


use of a wide variety of information media for recruitment pointing out 


that nonwhites as well as whites are desired for available jobs; 


a re-evaluation of tests and other qualifying criteria to make sure thay 

they do in fact measure skills and aptitudes required on the job; 

maximum community involvement in the recruitment effort including efforts 

to inform younger students of job opportunities so that they can plan in 

advance to meet career goals; 

coordination with colleges and universities to develop curriculum mate- 

rial to qualify students for positions with state agencies; 

a training program which combines classroom work with on-the-job- 

experience in a state agency office and which stresses development of 

individual potential; 

supportive services that follow the trainee through the difficult job- 

entry period. 

Such a program, concluded Chapin, can assist minorities "in penetrating the vast 

variety of jobs available in our State Merit Systems. This is a task that rightfully 


deserves our continuing attention and action." 


### 
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BETTER MINORITY INFORMATION SERVICES 
GOAL OF LABOR DEPARTMENT 


WASHINGTON -- Providing better information services for minority 
citizens is a major goal of the U.S. Department of Labor's information 
activities, Labor Secretary J.D. Hodgson stated recently. 

Speaking before the Department's first seminar on communicating 
with America's minorities, Hodgson stressed commitment to improving the 
information services directed toabbacks ; pSpashshpepsakgngndnatdeker imondtyty 
citizens, 

The Department's focus, the Secretary said, is "to inform minorities, 
in the clearest, most meaningful terms, what this Federal department is 
doing to enhance their opportunities for productive employment and to 
improve their over-all status in the world of work." 

Hodgson traced major steps to meet this goal taken over the past 
two years. These included re-titling the News Digest, a weekly press 
packet sent to black newspapers and organizations around the country, to 
Black News Digest in order to "flag" the service as aimed primarily at 
black readers. At the same time, the amount of materials in the Digest 
directly relevant to the black community has increased. 

In addition, Hodgson said, the Department inaugurated a special 
news service for the Spanish-speaking. Known as Noticias de la semana, 
it is now in its second year of publication. 

Because of the importance of radio and television, the Department 
is also beginning a spotmaster service to provide better communications 
with minorities through the electronic media. Stations will be able to 
dial a Labor Department number and record news announcements. 

The Secretary's remarks were followed by statements by the eight 
black and Hispanic-American panel members. 


The session concluded with a panel discussion of the special needs 


and problems of the minority news media and ways that the Labor Department 


(MORE) 
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could best respond to them. 






Among the points that emerged from the discussion were: 






-- the need for greater sensitivity to minority media; 





-- the need for training and intern programs=to prepare minority 







to handle modern newspaper work; 





journalists 








-- the need for greater accessibility to Government officials 












in order to develop a two-way dialogue; 








-- need for more picthres and feature stories; 






-- the need for further discussions with dditors of minority 






publications to determine ways that printed materials could be 






made useful to them; 


-- the need for Departmental information people to go out into the 







minority. community to meet with both editors and with members of 


the community to gain a more accurate perspective of their infor- 





mation needs; 







-- the need for clearer focus on meeting the needs of the minority 


community rather than on individuals; 







-- a strong interest in holding similar conferences in the future. 






Black participants on the panel included Miss Ethel Payne, 






Washington correspondent for Sengstacke Publications; Hugh Morgan, 






news director of Third World Media in New York City, and Stan Scott, 






of the Office of the Director of Communications for the Executive Branch 






at the White House. 






John W. Leslie, Director of the Department's Office of Information, 


Publications and Reports, stated that further conferences would be held. 







Attending the conference were information personnel from the Labor 


Department and other Federal agencies as well as top minority officials 













The officials included: 





of the Department. 








(MORE) 
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Mrs. Elizabeth Duncan Koontz, Deputy Assistant Secretary and 
Director of the Women's Bureau; John Blake, Director Job Corps; 
Mrs. Velma Strode, Director, Equal Employment Opportunity for the 


Départment; Phil Davis, Deputy Director, Office of Federal Contract 


Compliance; Art Chapin, Director Office of EEO, Manpower Administration, 


and Delbert Flowers, Special Assistant to the Assistant Secretary of 


Labor for Occupational Safety and Health. 
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EMPLOYMENT SERVICE JOB LISTINGS, PLACEMENTS 

SHOW 'DRAMATIC' RISE SINCE ISSUANCE OF 

PRESIDENTIAL DIRECTIVE 

WASHINGTON -- A “dramatic upturn" in the number of job openings listed with the 
public employment service and job placements made by the service has been reported 
by Labor Secretary J.D. Hodgson. 

The Secretary said "a five-year trend of decreasing job openings listed by 
employers with the Federal-State employment service has been reversed since President 
Nixon last October issued an order requiring employers with Federal contracts to list 
their openings with the service." 

Since last fall, he said, job openings listed with the Employment Service have 
been increasing at an annual rate of about 550,000 a year, compared with a decrease 
of about 150,000 a year over the previous five years. 

"It is apparent that much of this significant upturn is a result of this job- 
listing requirement," Hodgson said. 

The turnaround also stems from other factors, he added, including the moderniza- 
tion of the Employment Service and the adoption of a widespread system of job banks. 

He noted that appeals had gone to every firm in the country employing 500 or 
more workers, regardless of whether they had a government contract, to voluntarily 
list their job openings with the Employment Service to make them available to Vietnam- 
era veterans. 

"In the January-March 1972 quarter," Hodgson said, "1,436,000 available jobs 
were listed. In the same quarter last year, 1,257,100 jobs were listed -- about 
180,000 fewer. For the six months from last October through March 1972, 2,821,000 
jobs were listed -- 274,000 more than were listed in the same six months a year ago." 

Hodgson also cited a similar upsurge in placements. He said the Employment 
Service had placed 1,120,547 persons in jobs during the fiyst half of fiscal'?972, 


compared with 845,454 in the first half of fiscal 1971. This represents a 37 percent 


increase. 







Hodgson said Vietnam-era veterans (20-29 years of age), who make up 4.2 million 
or five percent of the Nation's 86.3 million work force, are benefiting from the rise 


in job listings and placements. In the nine months ended March 31, he said the 


(MORE) 
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Employment Service placed 223,000 Vietnam-era veterans. They are given "absolute 
preference" in referrals by the Employment Service. 

A total of 3.8 million Vietnam-era veterans have found jobs, and 357,000 are 
unemployed (figures are seasonally.adjusted). Early in 1972, servicemen were being 
discharged at peak rates of more than 100,000 a month. 

Hodgson said employers are turning to the modernized Employment Service because 
it is the largest single source of qualified workers in any community, with 2,300 local 
offices across the country and capable of inter-area and interstate worker recruitment. 

"We are committed to maintaining and accelerating the recent gains," he said. 

"We have established a goal of 30 percent more job placements for fiscal year 1973, 
and we plan to attain an increase of 100 percent during the three years ending 
July 1, 1975." 

The Employment Service is a Federal-State partnership, financed with Federal 
funds through the Department of Labor. Although under Federal standards and guidance, 
each State Employment Service is a State agency, and its personnel are State employees. 


The State Employment Services constitute the delivery arm of the Nation's man- 


power programs, serving the disadvantaged, veterans, older workers, youth, the dis- 


abled, the handicapped and minority group members, as well as the general public. 


Ht 
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TIPS FOR SUMMER JOB HUNTERS _ 
WASHINGTON -- Thinking about a job for the summer? Black young 


people who want jobs this summer are urged to visit their local State 
Employment Service office and register as soon as possible. 

This is the advice of the U.S. Department of Labor which points 
out that well over one million jobs are expected to be available to 
youngsters through the State Employment Service system this summer. 

Available jobs include 740,222 slots in the summer Neighborhood 
Youth Corps Program for disadvantaged young people under 22. The jobs 
will pay a minimum of $1.60 an hour for nine weeks work in community 
service activities. 

The National Alliance of Businessmen (NAB) has pledged to hire 
175,000 disadvantaged youngsters in 126 metropolitan areas this summer. 
NAB job orders will be filled by the local State Employment Service. 

Other job slots that the State Employment Service (ES) willhképp 
fill include 63,000 positions with the Federal Summer Employment Program 
for Youth; yp to 59,100 positions in the Public Employment Program; 
and 161,000 jobs in the- ES Youth Summer Placement program. In addition, 
they will have job listings from members of the local community. 

Young people eligible for jobs on the Employment Service Registry 
will be notified by post card of an available opportunity. 

There are over 2300 local offices of the Federal-State Employment 
Service system throughout the country. Most cities have more than one 
office and large cities may have as many as a dozen. To find the nearest 
office, look in the telephone book under the name of the state, then 
look under the name of the State Government agency that runs the Public 
Employment Service Offices for the local phone number and address. 


Sign up soon. 
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NOTE: (In most states the agency running the Public Employment 
Service OFFiG& is.the Bursau oer Rivisien or Department of Employment or 
else the Employment Security Commission. Exceptions are: Alabama, 
Department of Industrial Relations; California, Department of Human 
Resources Development; Delaware, Department of Labor; District of 


Columbia, D.C. Manpower Administration; Florida, Department of Commerce; 


Guam, Department of Labor; Hawaii, Department of Labor and Industrial 


Relations; New Jersey, Department of Labor and Industry. 
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HODGSON ANNOUNCES $2 MILLION FUNDING 
FOR CHRYSLER 'JOBS' PROGRAM 


WASHINGTON --. Secretary of Labor J. D. Hodgson has announced the 
funding of two manpower. training contracts for $2 million with the 
Chrysler Corp. to train 835 disadvantaged persons under the Job Oppor- 
tunities in the Business Sector (JOBS) program. 

One contract, for $1,812,000, will operate in Chrysler Detroit area 
plants to hire and train 750 long-term unemployed; the other, for 
$187,340 in a Belvidere, I1l., plant to hire and train 85. 

Hodgson said the new contracts are "in keeping with President Nixon's 
continuing concern to find jobs for the disadvantaged through a coalition 
of the Federal Government and the private business sector." 

He also pointed out that the 750-trainee program is the largest 
current JOBS contract in the automotive industry. 

Those hired in both programs will be trained as fitters and ad- 
justers and will begin at a starting hourly wage of $3.05 progressing 
to $4.45 an hour in Detroit upon completion of training and to $4.75 
in Belvidere. 

Administered by the Manpower Administration, the JOBS program is 
a cooperative effort of the Labor Department and the National Alliance 
of Businessmen (NAB) representing industry to provide permanent jobs 
for the hardcore unemployed. 

Vietnam-era veterans are given preference, and program guidelines 
require the hiring of minority-group workers. 

The NAB develops job opportunities in the private sector, and 
employers pay wages and normal training costs. The Labor Department pays 
the extra cost involved in hiring long-term unemployed individuals, 
such as basic education, personalized counseling; and -- if needed for 
employability -- medical and dental care and transportation. 


The Public Employment Service recruits and refers trainees to the 
employer. 
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OSHA ESTABLISHES NEW STANDARD FOR 
EMPLOYEE EXPOSURE TO ASBESTOS DUST 







WASHINGTON -- A new standard for employee exposure to asbestos dust, limiting 


concentrations to 2 fibers, which are longer than S micrometers, per cubic centimeter 







of air on a time-weighted average, effective July 1, 1976, has been announced by the 






Occupational Safety and Health Administration (OSHA). 


The current permissible time-weighted average concentration of 5 fibers of 







asbestos longer than 5 micrometers, established originally in am emergency temporary 


standard last December 7, will be continued tintil July 1, 1976. 






The standard also establishes a ceiling concentration of 10 fibers, not to be 







exceeded at any time. 





George C. Guenther, Assistant Secretary of Labor for OSHA, said the new standard 





was adopted after consideration of recommendations from the National Institute for 


Occupational Safety and Health (NIOSH) of the Department of Health, Education, and 






Welfare; of the OSHA Advisory Committee on Asbestos Dust, and of comments from 


interested persons, including presentations in a four-day public hearing. 





The new standard provides the following: 







Acceptable concentrations -- As of July 1, 1976, time-weighted average concentra- 






tions of asbestos fibers longer than 5 micrometers will not be allowed to exceed 2 


The current time-weighted average concentrations 









fibers per cubic centimeter of air. 





of S fibers will be permitted until July 1, 1976. 


Methods of compliance -- Feasible technological controls and appropriate work 






practices are required as the primary means of compliance. Rotation of employees to 









reduce their exposures is allowed only in "exceptional circumstances." Personal 






protective equipment, such as respirators, cannot be relied upon, in large part because 


such devices are so uncomfortable as to be burdensome except for short periods. 






The standard includes these other compliance requirements: 









-- Hand tools that may produce or release asbestos fibers in excess of the limits 


must be provided with local exhaust ventilation systems. 









-- Insofar as practicable, asbestos must be handled, mixed, applied, removed, 






cut, scored or otherwise worked in a wet state to reduce fiber emissions unless this 






would diminish the usefulness of the product. 
(MORE) 
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-- No asbestos cement, mortar, coating, grout, plaster or similar material 
containing asbestos can be removed from shipping bags or other containers without 
being wetted, enclosed or ventilated. 

-- Where respirators are permitted, they must be selected from among the types 
approved by the Bureau of Mines or NIOSH. Extensive details are given on types of 
respirators and conditions for their use. No employee may be assigned to a task 
requiring a respirator if a physician determines it would effect his job functioning 
or his health. 


-- The employer must provide and require the use of special protective clothing, 


change rooms, and two separate lockers for the employee's street and work clothes. 


The employer also must excercise care in laundering and other handling of contaminated 
clothing. 

-- External work area surfaces must be kept free of excessive accumulations of 
asbestos fibers. Waste must be collected in sealed, impermeable bags or other such 
containers. 

Monitoring -- Employers must establish monitoring systems to make certain every 
employee's exposure to asbestos fibers is below the prescribed limits. If the limits 
are exceeded, the employer must undertake a compliance program. Therefore, the 
standard also requires monitoring at intervals no longer than 6 months and gives 
employees or their representatives the opportunity to observe the monitoring and to 
have access to such records. 

Warning signs -- Caution signs are to be displayed in areas where asbestos con- 
centrations may exceed the exposure limits. Caution labels must be affixed to all 
raw materials, mixtures, scrap, waste, debris and other products containing asbestos 
fibers, or to their containers. However, no label is required where asbestos has 
been modified by a bonding agent, coating, binder or other material that would prevent 


release of above-limit concentrations. 


Recordkeeping -- Employers must maintain records of personal or environmental 
monitoring, keep them for at least 3 years, and make them available upon request to 
OSHA or NIOSH. Every current and former employee is given opportunity for reasonable 
access to any records indicating their exposure to asbestos dust. Any employee found 
to have been exposed at any time to airborne concentrations in excess of the limits 
must be notified in writing no later than 5 days after the finding, and informed as 
to corrective action being taken. 

(MORE) 
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Medical examinations -- The employer must provide, or make available at his 
cost, medical examinations. Within 30 days of an employee's first employment in a 
job involving asbestos exposure, the employer must provide a comprehensive medical 
examination, including a chest X-ray and pulmonary tests. By January 31, 1973, and 
at least annually thereafter, every employer shall provide or make available compre- 
hensive medical examinations to employees in asbestos exposure areas. A similar 


examination is to be provided within 30 days before or after termination of employment. 


Medical records -- Employers whose employees have been examined under the standard 


must maintain complete records of these examinations and retain them for at least 20 
years. The contents of the records are to be made available for inspection and copy- 
ing to the Assistant Secretary of Labor for OSHA, the Director of NIOSH, authorized 
physicians and medical consultants of either agency, and, upon request of an employee 
or former employee, to his physician. Any physician who conducts an examination 
under the standard must furnish the employer all information required by the standard, 
and any other medical information related to occupational exposure to asbestos fibers. 

Affected employment -- This general standard covers also employees in construction, 
ship repairing, shipbuilding and longshoring who normally are subject to construction 
and maritime standards. 

All parts of the new standard go into effect July 7 of this year except for the 
reduction from 5 fibers to 2, which takes effect July 1, 1976. The standard is 
scheduled for publication in the Federal Register June 7. 


### 
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YOUTH LABOR FORCE ESTIMATED TO INCREASE 
BY 3.6 MILLION BETWEEN SPRING AND SUMMER 

WASHINGTON -- The summer increase in the number of youths in the labor force is 
estimated at about 3.6 million for 1972, slightly below the peak year 1971, the U.S. 
Department of Labor's Bureau of Labor Statistics has announced. 

Each summer the school-age labor force 16 to 24 years old increases sharply as 
students enter the job market for summer work and as high school and college gradu- 
ates, who were not in the labor force while attending school, take or look for 
regular jobs. This year's estimated increase from April to July is smaller than the 
increase (4 million) that took place in 1971, primarily because a greater propor- 
tion of students were already working this April than a year earlier. 

For July 1972, the labor force age 16 to 24 years is estimated at 22.4 million 
persons, about 600,000 greater than in July 1971. 

Students entering the labor force for summer work will total about 2.4 million 
or two-thirds of the total increase from April to July. The rest, 1.2 million, will 
be high school and college graduates entering the labor force on a permanent basis. 


The latter estimate of graduates excludes 675,000 students who were already in the 


work force in April (most of them employed part time) and who will be shifting to 


permanent labor market participation after they complete school. 


### 
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U.S. LABOR DEPT. LAUNCHES NEW EXECUTIVE 
DEVELOPMENT AND CAREER OPPORTUNITIES PROGRAM 


WASHINGTON -- Labor Sécretary J.D. Hodgson has announced a new program of execu- 


tive development and a GS-1 through GS-18 career-opportunities program for the U.S. 


Department of Labor. 

The purpose, the Secretary said, is "to develop and maintain a spirited work 
force that excels in accomplishment and demonstrates a modern capability to meet the 
unique challenges ahead." 

He stated that the plan is a unique approach, unmatched in government, to the 
idea of a broad developmental program of executive management. It will be carried out 
as a major substantive program to be directed, budgeted, managed and evaluated like 
other significant programs of the Department. 

A feature of the effort, Mr. Hodgson said, will be an executive-candidacy 
opportunity each year for GS-l3s, 14s and 15s. Using a self-nominating concept, the 
Department will select a designated number of potential executives from within its 
own ranks from those applying and meeting specific standards. This plan is designed 
to assure the Department of built-in potential as programs increase and as executives 
are reassigned, retire or leave. 

The program envisions that all executives will be engaged in a customized cir- 
riculum of continuous learning that focuses on the nation's best thinking regarding 
contemporary organization and management concepts, techniques and approaches to pro- 
gram administration. To accomplish this, the Secretary plans to have faculty members 
from universities conduct seminars in residence and to bring national authorities into 
the Department for frequent discussions with executives on major issues facing the 
country. 

Mr. Hodgson also stressed the need for executives to be mobile and to enrich 
their careers by different assignments within the Department and with other governmental 
agencies, industry and the academic community. 

An executive management director will provide central leadership and help plan 
the development of each executive. 

As part of the over-all plan, all employees, from GS-1 through GS-18, will be 


offered a program through which they can enhance their career opportunities and 
(MORE) 
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chances for promotion. This will encompass the use of Civil Service and other agency 
or organization training activities, long-range university courses and in-house 
training programs to allow employees to move up in their chosen career occupation or 
Switch to new careers. 

The Department also has a GS-5 through GS-12 intern program, which also uses the 
self-nomination concept. Some 25 interns are selected each year, from within and out- 
side the Department, for a one-year intensive training experience. Thus, the Secretary 
pointed out, the Department has a program in depth for developing managers and profes- 


sionals at all levels. 
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MONTHLY LABOR REVIEW REPORTS ON 
UNEMPLOYMENT IN MAJOR -INDUSTRIAL NATIONS 






WASHINGTON -- Jobless rates were higher in Canada, the United States, and 






Great Britain than in the other major industrialized countries in 1970 and 1971, 






according to an article appearing in the June Monthly Labor Review. 







The Canadian unemployment rate of 6.4 percent and the U.S. rate at 5.9 percent 


In Britain, the 





were the highest jobless rates these nations experienced since 1961. 









unemployment rate jumped to 5.3 percent as British firms engaged in "the biggest 






work force cutbacks since the depression." 






The article, written by Constance Sorrentino, Bureau of Labor Statistics economist, 





Joblessness rose in most of 






analyzes "Unemployment in nine industrialized countries." 






the other industrialized nations, including West Germany and Japan, the countries with 






lowest rates of unemployment in 1971, 0.7 and 1.3 percent respectively. 





"In Canada, Great Britain, and Sweden, unemployment became an important political 


Record rates in Sweden have led to job- 









and social problem," the author continues. 





creating public works projects. Similar projects were started in Canada, and taxes 









British and German authorities have agreed to 





were cut to stimulate the economy. 






distribute information on job vacancies in West Germany "to those areas of Britain.... 







particularly hard hit by unemployment." 


In the United States, one response to persistently high unemployment has been the 









Sar A. Levitan, Director, Center for Manpower Studies, 





1971 Emergency Employment Act. 





The George Washington University, and Robert Taggart, Executive Director, National 







Manpower Policy Task Force, offer an interim assessment of this law in the June issue.. 






This program provides Federal funds to State and local governments to hire the unen- 





ployed to meet vital public service needs. 






"The surprising finding is how little -- not how much -- confusion actually 






existed," the authors point out. "Dealing with entirely new intergovernmental rela- 







tions, dividing up a great deal of money, and accomplishing this at a rapid pace could 


be expected to generate many more problems than have come to light thus far." 









Their review indicates that primary goals have been met, and that the program has 
led to the employment of 140,000 persons "who might have otherwise been idle." Many 
of the jobs filled had been left vacant because of budget stringencies, and most areas 
tried to spread jobs among all groups of unemployed, the authors conclude. 

Hitt 













Dear Consumer 





Buying A Pool? 
Consider Safety 


By Virginia Knauer 


Special Assistant to President Nixon 
for Consumer Affairs 


The weather is hot and getting hotter. Your 
children are complaining and begging you to get a 


swimming pool. 


You decide you’re not going to put it off another 
year, so you want to get a backyard pool built or 


installed right away. 


When you are considering 
prices and different kinds of 
pools — in-ground, above- 
ground, or portable pools of 
plastic or vinyl—don’t be in 
such a hurry that you fail 
to consider safety: 

Is the diving board too 
high or too springy for the 
size of the pool? Or is the 
pool too small for any diving 
board at all? When diving 
into shallow water you can 
hit the bottom and suffer 
serious injury. 

Does your pool need a 
fence to keep out small chil- 
dren, especially when the 
pool is unattended? Local 
ordinances in many areas 
now require adequate fenc- 
ing around swimming pools. 


Is the pool deck or the pool 
bottom slippery? 

If the pool is of in-ground 
construction, does it have a 
steep bottom slope where a 
swimmer could hit his head? 
Or underwater steps that 
protrude into the pool? Or 
an underwater ledge that 
could be hazardous to divers? 
Is there a shallow area for 
children? 

The consequences of haz- 
ardous pool design could be 
serious. Your children, espe- 
cially, would have the most 
exposure to danger. A Fed- 





eral Government study found 
in 1965 that of 230 home 
pool deaths reported nation- 
wide in newspapers, more 
than 75% were children 
under 10 years old. 

The National Swimming 
Pool Institute has begun a 
voluntary safety registra- 
tion program for manufac- 
turers to make sure that div- 
ing boards and swimming 
pools are properly matched. 
For information on the pro- 
gram, write to NSPI, 2000 
K St., N.W., Washington, 
DC 20006. NSPI also can 
provide a free booklet, Pool 
Safety, and a copy of its 
Suggested Minimum Stand- 
ards for Residential Pools 
for 50 cents. 

You can also obtain two 
free booklets—Kidproofing 
the Backyard Pool and Safe- 
ty Tips In, On and Around 
the Water—from the Bureau 
of Community Environment 
Management, U.S. Public 
Health Service, 550 Main St., 
Cincinnati, OH 45202. 

If you are in doubt about . 
the safety of the pool you 
already have, don’t continue 
to take chances. Find out 
how to get your pool in- 
spected and what you can 
do to make it safer. Your 
local health department is a 
good place to start. 
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FILLERS FROM THE LABOR DEPARTMENT 

In the first quarter of 1972, output per man-hour in the corporate 
sector rose 7 percent, compared to 4.7 percent in the fourth quarter of 
1971. This rise reflects and increase in real corporate output from 


9.0 percent in the forth quarter to 12 percent in the first quarter. 


# # # 
The U.S. Employment Service placed 1,120,547 persons in jobs during the 
first half of fiscal 1972. This represents a 37 percent increase over 


the 845,454 placements made in the first half of fiscal 1971. 


# # # 


At the end of April, job vacancies in manufacturing totaled 125,000 


(not seasonally adjusted), an increase of 14,000 over the March 1972 


level. This represents the highest job vacancy level since August 1970. 


# # # 
The Neighborhood Youth Corps (NYC) enrolled 756,100 disadvantaged youths 
during 1971, an increase of 19 percent or 118,200 over the figure for 


1970. 





